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The Curia1 of the Ordinariate 
and other positions within the Military Ordinariate 

 
PART A – The Curia 

Composition 

1. The Curia is essentially composed of the Vicar General, Judicial Vicar, Pastoral Services 
Chancellor, Vocation Director, Financial Directors, Administration, Delegate for Sexual Misconduct.  It is 
possible that other ecclesiastical offices may be added depending on the need of the Ordinariate. 

The Vicar General 

Appointment 

2. The Vicar General (VG) will be a priest in good standing serving in the Roman Catholic Military 
Ordinariate of Canada (MILORD).  The Military Ordinary (MO) will inform the Royal Canadian Chaplain 
Services (RCChS), via the RCChS Advisor - Roman Catholic (RCChSAdv(RC)) and, the Commanding Officer 
of the person chosen for this appointment of the Vicar General.  

3. The VG is appointed either for a fixed or indetermined period.   The Military Ordinary and the 
candidate agree to the duration of the appointment.  If the appointment is made for a fixed period, the 
office becomes vacant once this period is concluded.  The VG may at any time resign form this office.  
The VG may also be removed from office under the conditions described by CIC/83 cc. 184-196. 

Responsibilities 

4. The VG works collaboratively with the MO for the life of the Church in the Canadian Armed 
Forces (CAF). Although the MO remains at all times the head and first Pastors of the Ordinariate and as 
such retains the right to intervene, at all levels, in the ecclesiastical life of the Ordinariate.  In the same 
way, though the chaplains and faithful retain, at all times, the fundamental and inviolable right of 
addressing themselves directly to the Ordinary, they will normally do so through the ministry of the VG.  
 
5. The VG will report to the Ordinary while attending his council of the concerns observed, the 
needs noticed and the measures taken to meet these needs.  He will also suggest to the Ordinary the 
measures that may be taken which are beyond the terms of his office.  
 
6. The rights and duties of the VG are described by cc. 475-481. 
 
7. According to the Particular Statutes of the Military Ordinariate, the VG is ipso facto the 
Moderator of the Curia (c. 473) and Administrator when the See is vacant or the Ordinary is impeded 
from governing.  
 

 
1 Cf. can. 469: The diocesan curia consists of those institutions and persons which assist the bishop in the 
governance of the whole diocese, especially in guiding pastoral action, in caring for the administration of the 
diocese, and in exercising judicial power. 
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8. As Moderator of the Curia, the VG organises, animates, directs, and supervises the other 
members of the Curia in the discharge of their duties and co-ordinates their activities.  It is thought him 
that the other members of the Curia answer to the MO for their administration.  
 
 
The Judicial Vicar 
 
9. The Ecclesial Tribunal of the Ordinariate has been designated as the first instance Tribunal for 
matrimonial cases of the MILORD. Or in the event that this is not possible the provision of the Apostolic 
Constitution Spirituali Militum Curae 2 Cf. XIV will apply.  
 

a) Therefore, the Judicial Vicar (JV) will be the case instructor for all matrimonial cases of 
the Tribunal. In accordance with Canon law, the diocesan bishop will appoint a JV with 
ordinary powers to judge.  Canon Law described the duties of the judge.  

 
b) The Ordinary grants the JV his ecclesiastical mandate and informs, if applicable, the 

RCChS if the candidate is a serving military chaplain. 
 

c) The appointment is for a definite time.  The JV may at any time resign form his office or 
be removed from office under the conditions described by Canon Law. 

 
Pastoral Services 
 
10. An Episcopal Vicar may be chosen by the MO after consultation with the VG and will receive an 
ecclesiastical mandate from the Ordinary.  
 
11. The Episcopal Vicar(s) are responsible to ensure that: 
 

a) The Word of God is faithfully proclaimed to the faithful of the Ordinariate, in conformity 
with Catholic doctrine; 

 
b) The Catechism be taught to the faithful of the MO in accordance with the directives in 

force in the Ordinariate.  
 

c) The sick and detainees are visited by chaplains and receive thereby the solace of their 
religion; 

 
d) There be an active Chapel Council or Pastoral support group on each Base, promoting 

the good of the local Roman Catholic community; 
 

e) Chaplains be available to respond to the reasonable pastoral needs of the faithful; 
 

f) The directives promulgated by the religious authorities concerning the pastoral life of 
the Church be transmitted to whom they may concern; 

 
g)  Ecumenical activities within the Ordinariate be encouraged; 

 
2 See Annex A. 
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h)  Liturgical celebrations and the administration 3 of the Sacrament within the Ordinariate 
are properly carried out. 
 
i)  Candidates for the reception of the Sacrament be sufficiently prepared in order to benefit 
form the graces particular to each Sacrament; 
 
j) The faithful be given the opportunity to receive the Sacrament of Reconciliation.  

 
The Chancellor 
 
12. The Chancellor of the Ordinariate is freely chosen by the Ordinary after hearing the advice of the 
Vicar General, thereafter the Ordinary will informed the Chaplain General Office his nomination and will 
grant the ecclesiastical mandate. 
 
13. If the Chancellor is a priest, his ecclesiastical function can be two-fold.  In addition to being 
appointed Chancellor he can also be appointed Episcopal Vicar for Canonical Processes (EVCP).  
 
14. As EVCP, he may dispense from any impediment for which the Ordinary is competent.  He is 
competent to give the nihil obstat for all marriages solemnized in military chapel.  He has universal 
jurisdiction to validly solemnize marriage of subjects throughout the world, and he can sub-delegate his 
jurisdiction for the solemnization of these marriages provided the sub-delegation be given to an 
individual chaplain for a determined marriage.  
 
15. The Chancellor will ensure that all chaplains have received proper faculties. 
 
16. The Chancellor will ensure that chaplains requiring a mandate have received one.  
 
17. The Chancellor will ensure that a canon lawyer visits all chapel within a 5-year cycle to ensure 
that the registers books and other ecclesiastical documentation are accurately maintained in the 
Ordinariate’s archives and similarly in all chapels of the Ordinariate.  
 
18. Ecclesiastical property by used or alienated only in accordance with the exigencies of Canon 
Law, the Catholic Conference of Canadian Bishops and the Ordinariate.  
 
19. When the military authorities close a Base, that books, registers, and ecclesiastical seals be 
transmitted to the Archives of the MILORD and that other ecclesiastical property be disposed of 
according to the prescriptions of Church Law and the Directives of the Ordinariate.  
 
20. That all RC Chaplains are properly and currently granted a Vulnerable Sector Check (VSC) via the 
CHAPGEN Offices.  
 
21. Employees of the chancery are properly supervised; 
 
22. That the constitutions of chapel councils are in accordance with Canon Law; 

 
3 See Annex CC  for Baptism; Annex DD for First Reconciliation and Eucharist; Annex EE for the Sacrament of 
Confirmation. 
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23. That the Church’s laws pertaining to liturgy be respected and faithfully observed. 
 
24. Other tasks descriptions are found in the Federal Public Servant position number 832711. 
 
25. The MO will designate, from among the other members of the Curia those who, in the absence 
of the Chancellor, or when the Chancellor is not a priest, will serve as Episcopal Vicar for Canonical 
Processes.  
 
 
Vocation Director 
 
26. The Vocation Director (VocDir) is chosen by the MO after consultation with the VG and receives 
an ecclesiastical mandate from the Ordinary. 
 
27. The primary duty of the VocDir is to tend to the discernment and formation of candidates for 
Ordination to meet the needs of the MO.  In co-ordination with the MO, the VocDir will make regular 
contact with the rectors of seminaries to asses the well-being and progress of the Ordinariate’s 
seminarians.  In consultation with the rectors, ensure with the rectors, ensure appropriate 
arrangements for the proper placement of the seminarians for the pastoral internship.  
 
28. The VocDir will also ensure that active levels of communication between the Ordinariate, the 
seminarians, and any Catholic candidates in the CAF SEELM4 program take place at regular interval to 
inform all parties of ongoing developments.   
 
29. That the necessary documentation supporting admission of candidates for military chaplaincy is 
properly prepared so that the MO can form his judgement before admitting priest, deacons or Lay 
Pastoral Associates in the Ordinariate.   Once the Ordinary has given his approval, the VocDir will 
forward the file to the Interfaith Committee for Canadian Military Chaplaincy (ICCMC). 
 
Financial Director 
 
Ordinariate 
 
30. The Financial Director for the Ordinariate is chosen by the MO after consultation with the VG 
and the College of Consultors. 
 
31. The duties are specified in c. 494 5. 
 
32. The Finance Director is responsible for the financial administration of the Ordinariate and as 
such is an ‘ex-officio’ member of the Ordinariate Finance Committee according to its proper constitution 
6. 
 

 
4 Subsidized Education for Entry Level Masters 
5 Annex J of the Directory. 
6 Annex J1 of the Directory. 
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33. The Finance Director will also undertake action as necessary to establish and keep an up-to-date 
a central record of assets and promote the yearly Audit of All Chapel accounts within the Ordinariate 
while revising and adapting them as necessary.  
 
34. The Finance Director will be assisted various individuals to fulfil the task required of the office.  
 
St. Martin of Tours Foundation 
 
35. The Financial Director for the St. Martin of Tours Foundation is chosen by the MO after 
consultation with the Financial Director for the Ordinariate. 
 
36. The Finance Director is responsible for the financial administration of the Foundation and as 
such is an ‘ex-officio’ member of the Foundation Finance Committee according to its proper constitution 
7. 
 
37. The Finance Director will also undertake action as necessary to establish and keep an up-to-date 
a central record of Investment and promote the yearly Audit of the Foundation while revising and 
adapting them as necessary.  
 
38. The Finance Director will be assisted various individuals to fulfil the task required of the office. 
 
39. The Finance Director will assist the Finance Director of the Ordinariate as required. 
 
Administration8 
 
40. Organize the pastoral canonical visit of the Ordinary at the proper intervals and also ensuring 
the Bishop is made available to administer the Sacrament of Confirmation at the various locations as 
required. 
 
41. Management of the ecclesiastical responsibility of the MO within DND/CAF. 
 
42. May act as a Notary for the Chancery Office and the Ordinariate Archives. 
 
Delegate9 for Sexual Misconduct 
 
43. The Delegate and Deputy Delegate are to assist the Bishop and his responsibility as outlined in 
his Pastoral Letter, Responding to the Abuse Scandals: Developing a Culture of Pastoral integrity and 

 
7 St. Martin of Tours Inc. – By-laws no.1 
8 Administrative Assistant to the Ordinary in the daily management of his affairs. 
9 The MO confirmed the need for an Abuse and Sexual Misconduct Advisory Committee in accordance with the 
norm of canon 1717, §1 of the 1983 Code of Canon Law (CIC); canon 1468, of the Code of Canons for Oriental 
Churches (CCEO); the document “Protecting Minors from Sexual Abuse,” of 29 June, 2018 promulgated by the 
Canadian Conference of Catholic Bishops; and with due regard to the Code of Service Discipline and Operation 
Honour within the CAF. 
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Accountability Ministerial of 23 November, 2018, the Institutional changes that came into effect within 
the Military Ordinariate, on 1 January, 2019. 

44. The Judicial Vicar will provide canonical expertise in the committee.  
 
 
PART B – Other Position 
 
Communications 
 
45. Will provide to the chaplains and the faithful an appreciation of communication ‘’as central to 
understanding and guiding communicative action in a postmodern culture’’. 
 
46. Is to examine ways and means of increasing the effectiveness of communication for the MILORD 
in our missionary vocation according to Gaudium et Spes no. 79. 
 
47. Is to establish an effective management system of diocesan communications through means of 
website, Facebook, Twitter etc..  
 
 
PART C – Offices (when applicable) 
 
Clergy and Life Ministry 
 
48. In the spirit of Pastores Dabo Vobis, 25 March 1992 to foster the development of: 
 

a) Policies and propose project for the continuing education, formation, pastoral care and 
support of clergy; 

 
b) A team of resource personnel with expertise in spirituality, theology, Scripture, pastoral 

formation, psychology, anthropology, and social analysis; 
 

c) Aid and promotion of the life-long education, formation, pastoral care and support of 
clergy; 

 
d) Co-ordination and sharing of resources and resource personnel. 

 
Lay Pastoral Formation 
 
49. The MO is to be assisted with the task of ensuring that the lay members of the Ordinariate have 

the necessary training to undertake the roles of Extraordinary Ministers of the Eucharist (EME) 
and Catholic Representative (CR) as a means of under-pinning the achievement of the 
Ordinariate Mission.  

 
a) That the needs of morals, ethics and pastoral growth are met; 

 
b) Opportunity for study and reference material that will assist members living out their 

specific vocation as a Catholic in the CAF are to be developed and made available; 
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c) Opportunities for study and resources that assist members for the family of a serving 

member are also to be developed and provided.  This can be achieved but should not be 
limited to providing programmes for use by families in time of distress, trauma and 
separation.  

 
 
 
Advisor for Matters Affecting the Participation of Women in the Church 
 
50. To inform the Ordinary on the Status and Participation of women into the life of the Ordinariate; 
 
51. To identify the particular pastoral, need and,  
 
52. To coordinate the contribution that women can make in line with the Vision and Mission of the 

Ordinariate.  
 
Youth Ministry 
 
53. Facilitate the Youth Leadership Team, which is responsible for planning, implementing, and 

evaluation a comprehensive youth ministry program; 
 
54. Form and serve on Youth Ministry Organisation in Canada to foster a vision, direction, support, 

and advocacy for the ministry of youth, young adult ministry and young adult missionaries. 
 
55. Develop a systematic and intentional plan for adolescent catechesis that utilizes a creative 

variety of formats, settings, and timeframes; 
 
56. Coordinate the Pilgrimage visit programme (i.e., WYD, Lourdes or others); 
 
57. Coordinate outreach to and evangelization of all young people in chapel and base community; 
 
58. Serve as the liaison with (arch)diocesean offices of youth ministry and their programs, services 

and resources. 
 
Pastoral Associate Program 
 
59. Mentor Lay Pastoral Associate into the service life ensuring clerical moderation; 
 
60. Forster and facilitate ongoing professional development. 
 
Veteran  
 
61. Act as liaison with organization affecting Veteran in Canada such as: LEGION and Soldiers 

Helping Soldiers or other organizations.  
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THE CURIA – WILL PROVIDE THE 

ORDINARIATE A FULLY ACCOUNTABLE 

ADMINISTRATION AS A MEANS OF ENSURING 

THE ACHIEVEMENT OF THE ORDINARIATE 

MISSION 

 


